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TF1 Workshop

Recruiting and Retaining Talent in the Gas Industry:
Challenges and Opportunities in the Middle East

o October 19, 2010
Objective:

Task Force 1 (TF1) of the IGU 2009-2012 Triennium will hold 3 at Four Seasons Hotel
workshops to debate and understand the key issues impacting the

attraction and retention of talent in the gas industry. The first TF1 DOha' Qata r
workshop will be held in Doha with the aim of gathering compre-
hensive information as well as developing a strategic approach to
human capacity in the Middle East, as required for the attraction and retention of skilled workforces in
the region and to ensure continued safe operations in the gas industry. Participation in this workshop is
by invitation.

RSVP to Salli Cavanagh at Tel +44 1932 760708 or email at salli.cavanagh@uk.bp.com

1400 Welcome Note from IGU Datuk Abdul Rahim/Ho Sook Wah
1410 Update on Task Force 1 leda Gomes

1420 Regional Panel with representation from Qatar, Oman, UAE, Saudi
Arabia, with focus on:

o Key challenges and opportunities

e Employment of national workforce

e Best practices in field of Human Capital development and
The management

Programme Retaining and attracting women
1535 Tea / Coffee break

1600 Experience from other developing/mature markets ( Europe, Asia)

1630 e Round-table discussions on the following themes:
o Shortage of skills in the sector? Is the shortage restricted
to specific skills?

Best practices in the area of Human Capital development
Challenges in attracting/retaining talent
Future developments in the sector that may effect how we
look at talent today
Conclusion/Recommendations and closing of the workshop
2000 Welcome Dinner hosted by IGU

The Workshop Host: Task Force Sponsors:
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